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Memorandum of Understanding
Between

PG & Research Department of Economics
ADM College for Women (Autonomous), Nagapattinam,
&
PG and Research Department of Economics
AVVM Sri Pushpam College(Autonomous),Poondi, Thanjavur, Tamilnadu

The Memorandum of Understanding (MoU) is made between ADM
College for W (Aut )y (hereafter ADMC) and
A.V.V.M. Sri Pushpam College (Autonomous), Poondi, Thanjavur (hereafter

Nagapattinam

I Avvim SPC) in order to promote co-operation and the advancement of Academic,
(] Research and Educational Exchange between ADMC and AVVM SPC, the two
v institutions agree to formalize a MoU as follows:

95AB 236924

oo, 218

b
S
s &Y -
C-\"'@'
cune"




—
—
|

1

i

Within fields that are mutually acceptable, the following general forms of
cooperation with the pursued:

e Itis agreed to organize One Day Workshop on Research Methodology in alternate
years in alternate college.

Academic visits/ Exchange of Faculty members Example: Planning and handling

of academic programs and courses, organizing seminars, workshops and

conferences including the exchange of mutual experience in teaching and research
practice.

Each party shall not make any public announcement or statement of public or
release and information in relation to any proposed activity or proposed collaborations
without the prior written approval of both parties. Each party shall keep confidential

any information that it receives from the other party which is marked confidential or
which a party notifies other party is confidential.

Written copies of proposal and document shall have to be checked thoroughly
since it involves the images of the parties concerned.
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Memorandum of Understanding

Thislis a memorandum of Understanding made on March 2022.
Between
Sociity of Daughters of Mary Immaculate, 78 Cooks Road, Vellipalayam, Nagapattinam
represented by its District Community Organisar and the A. Duraisamy Nadar

thavalliammal College for Women (ADMC), Velliplayam Nagapattinam
represented by its Principal, The following has been agreed upon:

b

This pereement covers a period of two years and can be extended from time as deemed fit by
both ihe parties.




packground

Society of Daughters of Mary Immaculate is doing involved in social, economic
empowerment programme for women and children since 2005 in Nagapattinam on the
wpresenmtion of DCO Sr. A. Philominal . DMI organization is based on Self Help Groups
(SHG) approach and was implemented in partnership with Mahalir Thittam, [FAD, Child line
1098 and Community based organizations. Today the SHG movement is very vibrant
movement spread across in three blocks of the Nagai District with nearly 2,270 women as
members in 145 SHGs. The main functions are to create livelihood support to women and
train them in economic development activities.

ADuraisamy Nadar Margathavalliammal College for Women (ADMC) Velliplayam
Nagapattinam represented by its Principal is a well-known college of this region. The college
has played a pioneering role since its inception in spreading higher education to the women.
It was established in the International Women's Year 1975, for the benefit of the young girls
at the coastal town Nagapattinam. Focusing on women empowerment, the c§llege firmly
believes that in an ideal society women should enjoy the same opportunities rights and
obligations in all spheres of life so that they get autonomy to manage their own lives. For this
reason woman empowerment is vital to sustainable development and the realization of human
rights for all.

Objectives of MOU

In the growing context of science and technological advancement in addressing the societal
needs it is necessary to retain the interest of the young researchers and the students and
enhance their skills in the development process. In order to engage and enhance the skills of
students in participatory research and science focused interventions in the field of women
Skill Development and other societal development aspects both the institutions has decided
to work together and signing an MOU with the following objectives

= "To allot students under Village Study Segment (VSS) Internship I Consultation
WILITPrincipal
¢  To provide employment entreprencurship-linked skills training to the students

* To organize and participate in workshop, exchange visit and other forums relevant for
dissemination of the research results,




ADMC, Nagapattinam

o Exchange of personnel through deputation as per the rules of the respective institute,
for limited periods as mutually agreed upon.

e ADMC would regularly update the students projects to Fish For All Centre
Tenure of this MOU

This MOU will commence on the date of execution by the parties and shall remain in force
for the initial period of two years and can be extended from time as deemed fit by both
parties.

Termination

Either of the parties may terminate this MOU by serving a written intimation to the other with
at least three months’ notice. In the matter of termination of the MOU before its tenure, each
party will cooperate with the other and support any other succeeding organization.
Confidentiality

During the tenure of the MOU both ADMC and DMI will maintain strict confidentiality and

prevent disclosure of all the information and data exchanged under the scope of this MOU for
any purpose other than in accordance with this MOU.

ABOVE

IN WITNESS WHEREOF PARTIES HERE TO HAVE ENTERED INTO THIS
AGREEMENT EFFECTIVE AS ON THE DATE AND YEAR FIRST WRITTEN

Authorized Signatory Designation
ict &

— istri mmunity Organizer
A
A "‘1¢‘

Society of DMI

Authorized Signatory Designation

@ﬁ?\«v\/\_@

Pricipal
A.Duraisamy Nadar Maxgagathavalliammal

1@. ;

In the Presence of Witness

By Mot Pl fovnis ,\‘»D

Sr. Mary’Philominal DCO
Director, Childline Nodal Nagapatinam
Society of DMI
78, Cooks Road, Velipalayam,
Nagapattinam-611001.
dminagai@gmail.com

Dr. 8. Rajeswari
HOD / Associate Professor of Economics,
A.DM. College for Women (Autonomous)
Cooks Road, Velipalayam,
Nagapattinam-611001.
economics@adjadme.ac.in

SOCIETY OF DAUGHTERS OF MARY IMMACULATE
No: 78, Cooks Road. Velippalayam
Nagapattinam District 611 001.

. PH: 04365-247125

e gy,

Dr. S. RAJESWARI
Associate Professor & He. d.
P.G. Department of Econoni i s,
ADM College for WomeH:
NAGAPATTINAM,
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Internship b illj
' P by way of Willingness to intake students and provide them Practical
nNowledge and Quidance as re

2. Consultancy by way of willin
Dy one another.

quired for the internship programme,
gness to undertake Consultancy work as required

Curri

r.|ctulum Development Process of the institution by way of willingness to
Participate in the Board of Studies.
Developmental activities by way of willingness to conduct invited lectures and
training programmes for the benefit of students and faculty members in the
areas as identified and required by one another.

This Memorandum of Understanding is valid for a period of three years from the
Twenty Fifth date of May 2022.

'ed]/\/\/\"’@ M TAm} SELV!, 3.Com., FCA,, ©
Party 1 Party 2 CHARTERED ACCOUNTANT
Dr.R. Anbuselvi CA. Tamilselvi .M/18, Kattiappar Thirukula Mudukku,
Principal i/c Chartered Accountant  Nagapattinam.
A.D.M. College for Women, (Autonomous) Membership No.23078 M.No: 230378
Nagapattinam — 611 001. Kattiappar Thiruku Mudukku

Nagapattinam — 611 001.

This Memorandum of Unders’ianding is signed in the presence of

i
fi

1. Dr.R. Anbuselvi 2.CA. Tamilselvi .M
Principal i/c Chartered Accountant
A.D.M. College for Women, (Autonomous) Membership No.23078

inam — 611 001. o Kattiappar Thiruku Mudukku
b i Nagapattinam — 611 001.

W

_TAMILSELVI, B.Com., FCA,
?‘.HARTERED ACCOUNTANT
4/18, Kattiappar Thirukula Mudukku,

‘Nagapattinam.
~ MNo: 230378
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Memorandum of Understanding
This Memorandum of Undertstanding is signed between Kerala
Mathematical Association. Ernakulam represented by its Academic Secretary
and the Principal, ADM College for Women (Autonomous), Nagapattinam.
WIHEREAS ADM College for Women (Autonomous), Nagapattinam
herein after referred to as ADM College (altiliated to Bharathidasan University.
Trichirapalli) is a rural Women's College oftering UG, PG and Research

programmes catering to the higher educational needs of this region.




‘To initiate and to Jarr}” la itive r
To publish research articles in the Journals
4. To conduct Seminars/Workshops on emerging areas.

Si To suggest changes in the syllabus content of course
GENERAL TERMS AND CONDITIONS

The following general terms and conditions of this MoU are applicable
to both ADM College and KMA.

1 The undertaking of each programme of activity will be subject to
mutual acceptance.

2 The division of work and responsibilities as detailed in the MoU
are clearly understood and agreed to by both the institutions.

3. The validity of this MoU is for a period of 3 years from the date
of its signing. :

Principal (&13--2) Academic Secr

A.D.M. College for Women (Autonmous) Kerala Mathematical
Nagapattinam.
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MEMORANDUM OF UNDERSTANDING
Dated 16" March 2022
Between

artments of English. PG & Research Department of English,
furWomn (Autonomous), A.V.V.M Sri Pushpam College
' Grade by ”MC‘ drd Cycte) (Autonomous),
s Nambiyar Nagar, (Re-Accredited with ‘A" Grade by,
1001, Tamil Nadu, India Poondi, Thanjavur (D1)-613




force for a period of FIVE YEARS from the date of the last signing and is subject 10
1 by mutual consent. It is also understood that this agreement may serve as the basis for the
be developed at a later date. It is further understood that either institution may terminate the

> vear written notification to the partner institution, although such action will only be

order to avoid any possible inconvenience to either party.
Dr.C.RADHAKRISHNAN, MA MPHLPRD.,
Associate Professor & Co-ordinator
C Rao UK Ay " PG and Research Deptol Englsh

Head, Department of l-ﬁi‘énmwl-“am

W_

The Principal,
AV.V. M §ri Pushpam College (Autonomous),

Poondi - 613 503, Thanjavngé[“\)lc'PAL
amilNadu, India.

milNadu, Indig\ M. SRI PUSHPAM COLLEGE
/a, (Autonomous)

#ing by mutual consent b?l%?&cgbl;)r Pa?'m? \f%ESS

executed this document in English in two originals.
For A.V.V.M Sri Pushpam College
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§1. Parties: .
#. ADM College For Women (Affillated to Bharathidasan University)
] Address: No 1, Velipgsiayam Post, Nagapattinam - 611 001. (Hereinafter referred ta as the
Institute)

' b Trinity SkilWorks frivate Limited (hereinafter referred to as SkillActz)
Address; 8-Hub, Mar lvanios vidya Nagar, Nalanchina, Trivandrum, Kerala - 695015
t Mnmmm,m:

. Background:
2. The institute being & reputed A .M College For Women (Affiliated to Bharathicasan
i University)
- b Trinity SkiltWorss Privats Limited being the promater of SkillActz, the fresher hiring platform
| for leading companias 1
¢ Based on mutual discussions, oth parties are Interested in entering into this Memorandum

of w‘ﬁ g in f | interest
5. This MoU Is meant 1o facilitate <oop n the two organt in areas of
mutual interest. especially student placements
. b. mnmn“muwmummmmmhe
" industry, , develop $0ft akills and acquire relevant technical
. <kills uitimately leading 10 and better jobs for the students
i
i
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MEMORANDUM OF UNDERSTANDING
BETWEEN
A.D.M. COLLEGE FOR WOMEN (AUTONOMOUS)
AND

NASSCOM/IT-ITeS SECTOR SKILLS COUNCIL NASSCOM

FOR

UNDERTAKING SKILL DEVELOPMENT TRAINING
IN EMERGING TECHNOLOGIES




This Memorandum of Understanding (Mol) is made on 26" day of September of the year 2022

BETWEEN
ADM College for Women (Autonomous) having its head office at 1, College Road, Velipalayam,
Nagapattinam, 611001, India represented by Dr R. Anbuseii, Principal A.D.M. College for Women
(Autonomous) (hereinafter referred to as ‘ADMC’) which expression shall, untsss repugnant to the context or
meaning thereof, include its successors, executors and administators in office, legal representatives and
permitted assigns on the FIRST PART,

AND

National Association of Software and Service Companies having its head office st the NASSCOM Plots 7-10,
Sector 126, Noida, UP — 201303, India (hereinafter called "NASSCOM/SSC NASSCOM'), represented by its
Executive Director, IT-ITeS Sector Skills Council NASSCOM, which expression shall, where the context so
admits, be deemed to include its successors, executors, and administrators of the SECOND PART.

Whereas IT-ITeS Sector Skills Council NASSCOM (SSC NASSCOM / NASSCOM) an integral part of
NASSCOM is the skill standard setting body of the IT-ITeS Industry and s also the education & skill
development initiative of NASSCOM; SSC NASSCOM works with its industry members and select academic
and skill development institutions to help improve the quality and quantity of the employable workforce
available to this industry.

ADMC and NASSCOM/SSC NASSCOM will hence forth be referred to collectively as the Parties.

2|Page M miye s g '




THE MoU WITNESSED AND THE PARTIES HERETO AGREE AS FOLLOWS:

|. PREAMBLE / BACKGROUND / OBJECTIVE

Governmen! of India under the aegis of Ministry of Electronics and I has joined hands with NASSCOM as a
team India effort to make India a global hub for skilled talent on emerging technologies. FutureSkills PRIME
is an aggregator model platform built with an aim to reskill & upskill candidats4/individuals in emerging
technologies with an objective to create India’s Digital Talent Stack hat will prepel India into a leadership
position in the digital world.

FutureSkills PRIME platform is designed as a resource for all learnars (0 not only develop digital fluency in
new-age technologies but also build advanced skills by getting certifiss on industry defined & IT-ITeS Sector
Skills Council NASSCOM (SSC NASSCOM) validated skills on both ging te logies and profe

skills.

Il. PURPOSE
1. The objective of this MoU is to undertake rel t skills upgradation via 9 programy/s in the emerging
technologies for the candidates/ students& faculty/ staff of ADMC.

a. To encourage any-time, any-where, continuous self-paced leaming for asquiring newer and industry
relevant skill sets, build digital fluency on emerging technologies & nrfessional skills through the
availability of byle sized micro learning content.

b. To provide a diagnostic facility that offers aspirants/candidates an analysis of their aptitude and
capabilities so that they can be guided on ieamning pathway options.

c. To provide amvdhg_nuworkandmbt@dvu‘mshpup«klindn-sﬂhgwhﬁon’hmmd
emerging IT technologies that envisages a paradigm shift in the exidting value chain through
synergistic efforts of all stakeholders.

d. To motivate and create value at every step through innovative mechanisn s such as 'skills passport’,
‘skills wallet’, ‘badges’ etc. based on the aspirant's effort in their skilling jo ey,

e. The Company/University/College etc will also work internally to build thair internal talent pool by
encouraging employees/students & faculty/staff members to complete more badging and
certifications.

All the above will also work towards making India as a digital talent hub.
2. This engagement aims to implement shori-term awareness and skill competency development programs
including Foundation and Deep Skilling courses (both free and paid) in the emerging technologies area.
3. This intervention aims to equip the candidates/students & faculty/staff members with specific skills that are
important in today’s context. The learning intervention will keep them updated with the key trends /
challenges faced in today's digital ecosystem.

3)Page




Ill. GENERAL PROVISIONS

1. This memorandum will set-up general conditions for co-op: ration in up-skilling / skill-based training and , *
that the Parties intend to use it as a framework to continue ' eir co-operation.

2. The Parties intend to coordinate and focus their efforts on co-operation within the area of the identified
upskilling /skill development intervention(s) across ADMC.

3. The terms of co-operation / directions will be defined collectively during reqotiations. The Parties through
mutual effort will try to establish long term and beneficial co-oparation,

IV. IMPLEMENTATION OF THE MEMORANDUM

To ensure the implementation of this MOU, through the identified SPOC/s from ADMC.

1. The progress of the identified outcomes of cooperation for 2l the joint upskilling and awareness-oriented
Skilling & Upskilling initiatives in the emerging technologies including areas like professional skills.
Preparation and implementation of upskilling plans by the Parties concermned w.rtthe candidates/ students
and faculty/staff of ADMC.

2. Coordination and impl 1ation with ADMC, IT-ITeS Sector Skill Counel NASSCOM and all the other

key stakeholders for upskilling the targeted beneficiaries in skill-based training program w.r.t emerging
technologies and related professional skills.

3. Discussion on other issues pertaining to the implementation of this Mamerandum.

4. Monitoring and evaluation of all on-going initiatives.

5. Branding and awareness of skilfing initiatives on emerging technologies

V. ROLE AND RESPONSIBILITIES OF ADMC

1. Mobilization of beneficiaries — To take up the responsibllity of mobiliztion of candidates /students &
faculty/Staff for enrolment in the skilling and upskilling program. ADMC sha !l coordinate with all associates
(as applicable) to create a pool of trainees/beneficiaries/candidates for thic program.

2. Onboard - a minimum of 500 candidates on to the FutureSkills PRIME platform. ADMC will share the

data in the predefined agreed formal indicated in Annexure-1 and will also instruct candidates/students &
faculty/staff to sign-up on FutureSkills PRIME.

3. Share SPOC details for coordination and facilitation.

4. Publish required Circulars/ Notifications advising about the Mission and vision agreed upon.

5. Extend all required support to co-ordinate with various offices/facilities if applicable.

6. Review the analytics reports and drive the common objective of building India’s future ready workforce,
7. Responsibility to seek approval from relevant candidates to share their details on platform,

V1. ROLE AND RESPONSIBILITIES OF NASSCOM/SSC NASSCOM

1. Facilitate the candidates/students & faculty /staff to register on NASSCOM's FutureSkills PRIME onling
platform.

2. Provide access to usage analytics. However, this is subject to the consent received from the candidate/s
to share their details.

3. Offer via FutureSkills PRIME platform the learning content that match industry standards and are
periodically updated,

4|rage Memorsadym of dnde




4. Enable diagnostics, badging and assessments to leamers.

Viil. MONITORING

IX. CO-BRANDING GUIDELINES

1. Cobranding guidelines are an arrangement between NASSCOM/SSC NASSCOM and ADMC. These -

guidelines shall apply to all uses of FutureSkills PRIME and NASSCOM/ SSC NASSCOM marks as
deﬁnedherelnandmwﬁmﬂyemmasmcmwnnvuumduptomemmmmt

2. By using any FutureSkills PRIME, NASSCOM/ SSC NASSCOM Trademarks, ADMC acknowledges that
NASSCOM/ SSC NASSCOM is the sole owner of the Trademarks and agreeing not to interfere with
NASSCOM/ SSC NASSCOM's rights in the Trademarks, including challenging NASSCOM/ SSC
NASSCOM's use, registration of, or application to register such Trademarks.

a. ADMC agrees that ADMC will not harm, misuse, or bring into disrepute any NASSCOM/ SSC
NASSCOM Trademarks and that the goodwill, if any, derived from your use of any NASSCOM/ SSC
Msscomrmmemwmmnmomamumwmsscomssc
NASSCOM,

b. ADMC may not use any NASSCOM/ SSC NASSCOM Trademarks in mefatags, search flelds, hidden
text, oranyotherformmﬁhumommormddmtmcreonfus&m consumers without
NASSCOM/ SSC NASSCOM:'s prior written permission.

c. Other product names or trademarks, including those appearing on NASSCOM/ S5C NASSCOM's
websites, that are not owned by NASSCOM/ SSC NASSCOM are for [de lification purposes only and
mwmhmwuammdhwmmumwemua

d. No license or right is granted to ADMC by NASSCOM/ SSC NASSCOM by implication, estoppel or
ommmwwsummnmnmuaumm«bmmsscowssc NASSCOM
Trademarks hereby.

3. Branding: ADMC can co-brand with the NASSCOM/ SSC NASSCOM Trademarks internally/externally

aﬂerlhedueapprovdhwmmmLogo(puﬁmm.phomemwm)andmsagingfrm
NASSCOM/SSC NASSCOM.

4. NASSCOM would seek permission from ADMC before using the ADMC logo for any PR activity.

X. MISCELLANEOUS PROVISIONS

1. ThisMemomndwnofUnduuandhg(MoU) as outlined in this document is not intended 10 be a legally
binding document. Rather, it is meant to describe the nature and cooperative intentions of ADMG and
NASSCOM/SSC NASSCOM to suggest guidelines for cooperation. Nothing, therefore, shall diminish the

S|Page Memprandum o4 |




full autonomy of any Party, nor any constraints be imposed by either upen the other, and nothing in this
agreement shall be deemed to create a joint venture, or agency relationship between the Parties.

Anyomermatt«nolhcudodhunMoUwthnmxylwmesmoomﬁmcﬁmhgdlhosmm
sha“beﬁmlzedbeMeenADMCandNAMOWSSCNksscouwmutuaﬂyagmedmw
conditions.

Theuseofmenm,bgomdiorofnwmnblundwofm%mmypubibaﬁmdowmemandlor
paper is allowed only, after seeking explicit prior permission it wiiting of the owner Party concerned.

Amnmmammmumnummmmmfnmmm(mwofan :
the Parties concerned, Additions, deletions and/or alterations 14 this Mol may be affected with the written
mwdummwmmmmmw. Documents containing such
wom.am:mm:mm-wmwmmmum-mmmmuw
be deemed to be part of this MoU.

TheMefmndumofUndumenollmndedwmwmvﬁﬁnno!employef-empbyeow
of principal and agent relationship amongst the Parties,

This Memorandum of Understanding shall remain valid for a periad of 3 years from the date of ifs signing
and can be on mutual terms and conditions. Through this Memcandum of Understanding ADMC
and NASSCOM/SSC NASSCOM -mrmweommtomnmmmeomemu mutually
agreed upon in its Memorandum of Understanding.

Tmnm-mmmumwwmmdhwmm1(m)monthnoﬂcelo
mmmmnmnmmmmmmwmwmymmmepames
concemed.

Thisisanon-commrdalMOUmMmmothwmr.myMivumlmqubr
mmwmmmmmsmmtasmmmmmmmmmmywm
MMVM.MﬂMMMmWSWmeM
thereof w.r .t registered candidates/beneficiaries i.e. Subscribers.

Confidentiality

a. Subject to Clause b below, Parties agree that they will keep all information in pursuant to this MoU
conﬁdenualaMshannotdudoseMumewconMenﬁalhformaﬂonwnhmmwme
MoU and program hereunder

b. Exceptions: Any Party may disclose Confidential Information;
+ tothe extent to which it is required to be disclosed pursuant to applicable law:
* ftothe extent to which it is specifically permitted by other Party in writing;
. htheeMMhemﬁdmﬂdiMnﬁonisMavalable(ﬂharhmummunofa

breach by such Party of its confidentiality obligation under Clause 9 above);




* loits employees and prof al 'S, But an'y to the axtent necessary and subject to such

emplayees and professional advisors accepting an equivalent confidentiality obligation to that sel
out in this Clause ‘Confidentiality’,

Through this Memorandum of Understanding ADMC and NASSCOM/SSC NAESCOM affirm their commitment
toﬁﬂﬁlendsdiwameobiecuwsmmuaﬁyagmdupon

Signed this Memorandum of Understanding on this 26" d& of Soptember of the year 2022.

For and on behalf of For and on benhalf of
ADMC NASSCOM
Address: Address:

1. College Road, Velipalayam, Nagapattinam, | Plots 7-10, Sector 126, Noida, UP - 201303
611001, india

Signature 3 Signature

RANBUSELVI {Sap 2y 2022 17:33 GMT+5 5} Dt Sandhya Chng.wn-s—_; 022 1743 GMT N &
Dr R. Anbuselvi Dr Sandhya Chintala

Principal Executive Director

ADM, College for Women (Autonomous) IT- ITeS Sector Skills Council NASSCOM
STAMP STAMP
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